; • •vll lp ^ . City'^Of. Dallas 




Name - i&k - 1 ^8E — D.,,„£-„^iX. 

i£ '/lH*. — ry^ -y^. 

S. ^ J IS Z , Hr^/LL 



Present address.. 
Last former address. 



(Street and Number) 

A - 



ycjtr^ea©) ~ J 

yfaudlx^.. Height..^ -)^£.-... Weight — .J—.^ 2 ~Q- .Ejea_/4«1— Hair.. / ^i-g04JXomyl e ilon_ 1 







Date of birth. 



If not bom in the United States are you naturalized?.. 




If naturalized date and place of naturalization. 

State whether married, single, widowed or divorced 



Father. 



Residence.. 



Mother. 



Residence.. 



FAMILY HISTORY 

If any of the following arc deceased fill in the requested information and write after the name the word “Deceased.** 




Occupation 

ice of birth C J ^ 



Maiden name-! 



./_Place ' of 



Wife (or husband) 
Residence-* 



— _:.* Maiden nada^RwHffi. 

lUSB Jr£d£dr^v of birth. QaL f< 



Wife’* (or husband’s) father^ 






Wife’s (or husband’s) mother. 



Residence. 





of birth- 



Name 



bVK *..... 










“:• . *>:Srw 

• -v X . ~ • •<- -3%gxvr • ~ ; 




^ 2 * * * V - 1 tfeili • 



>% -• "'TV! A 

/Idea ^ <f - . _ ^ A> ^ ^ 



S'. ^ 4 f^j?^W^avn'/!'Tn ’rratifiM. sdl at 

AddreH-.'* * rr. 





Wbat church do fott itftiirfFj" ‘ 

If not member of any chun|fkb*» retifkm of preference. 






*§g;;- ORGANIZATIONS 

List names and locations of all lodge*, clubs, associations and organizations in which yon have membership. 



Amount 



LIFE INSURANCE 

Company 



Benefactor 



Date of entry into the Police Department- 



(If prior Mrriee qm data of last entry) 



List dates of any other service in Dallas Police Department. 



Name and address of person to be notified in ease of emergency 






J .... 






• 






- 


, * "* * » * • • ••• 










(flfyn store) 






LEAVE THESELflEACJSS ; BZJLHK 701 THE POLICE DEPAHTMENT PERSONNEL OFPJCEB'S RECORD 

- — ... Date of completion of probationary period 



Date of entry into th*s 
Dates of prior 








Reason for terminaties 








REMARK*. 


r 














• >; • 


t s .. 




* •• •• ; •• atv • 

. •• • • . 

onnr 

• - •' »*•.; •’."SfU 

' M 



BELLAS 

JU DAT 37 



/ / 

P0LIC3 DEPARTMENT 
— ’ 2YALUATI ON. REPORT 0? 
AFPHZNTC3 AND PROBATIOHART P0LIC3 077ICZH3 



Form No. CPS — PP— 454 




° a nuaerical ratings are assigned to tha various categories in order to more clearly 

define opinion. Read carefully tha adjectival ratings and their nuaerical values' before 
making any entries on this fora. Analyze carefully the man* a performance. Call to mind la- 
staaces that are typical of his work and demeanor. Unusual cases which are not typical 
1X1 :rCT ALL0V WMOffl® TJXLim OR S0HS02C5 ELSE* a OPINION' TO 
C0Y3HU YOUR ANALYSIS. The care, accuracy, and sound Judgment used in preparing this rating 
sheet will determine its value to the department. * ' 



1 


INITIATIVE - Thia factor appraises ability to act on own responsibility In absence 
of supervisor. Is he a self starter or must he be started. 


Nuaerical 

value 


0 


1. 1 2. 


1.1 “.1 5. 


6.1^18. 


9. 1 10. 




Unsatisfactory 


Questionable 


, Satisfactory 


Ter^Good 


Superior 


7 


2 


LOYAL ITT - Thia factor appraises the opinions expressed, implied or displayed 

toward the department. Does he boost or knock the Department 


Numerical 

value 

1 


0 


1. 1 2. 


i.i &.i i. 


6.1 7.1 a. 


/9J 1 10. 


Unsa ti gfac to ry 


Questionable 


Satisfactory 


Very Good 


w Superiar 


3. 


CO-OPERATION - Consider his ability to work effectively with co-workers, supervisors 
and outsiders. 


Nuaerical 

value 


0 


i- r 2 . 


3.1 “.1 5. 


6.1 7.1 3. 


9 . 1 / 10 ! 


Unsatisfactory 


Questionable 


Satisfactory 


Very Good 


Superior' 


U. 


PERSONALITY - Consider his integrity, self confidence, and impression he cakes on 
others. 


Nuaerical 

value 

7 


0 


1. 1 2. 


3-1 “.1 5. 


6.^21 8. 


9 . 1 10 . 


Unsatisfactory 


Questionable 


Satisfactory 


Very Good 


Superior 


5. 


DEPENDABILITY - Thia factor appraises your confidence in the employee to carry out 
regulations and instructions conscientiously. 


Numerical 

value 

7 


0 


1. 1 2. 


3.U.! 5. 


6.1 7.1 8. 


(p 1 10 . 


Unsatisfactory 


Questionable 


Satisfactory 


Very Good 


Superior 


6. 


TACT - Thia factor appraises his ability to efficiently accomplish his purpose 
without offending or creating antagonism. * 


Nuaerical 

value 

Z 


0 


1.1 2. 


3 .KI 5 . 


6.1 7.^7 


9 . 10 . 


Unsatisfactory 


Questionable 


Satisfactory 


Yery Good 


Superior 


7. 


HANDLING PRISONERS — Hoe a he display and practice the ability of arresting persons 
without heated argument or force? 


Nuaerical 

value 

7 




0 


1. 1 2. 


2,1 W S. 


6-17.1 3. 


( 7 ) l 10 . 




Unsatisfactory 


Questionable 


Satisfactory 


Vary Good 


Superior 


a. 


JUDGMENT - Consider the {'intelligence and thought he use a in arriving at decisions. 

Does ha have the ability to think rapidly and logically under stress? 


Numerical 

value 

/ 




0 


1. ]' 2. 


3. U.l 5. 


_ 6 . 47 . 1 9 . 


/V 1 10 . 




Unsatisfactory 


Questionable 


Satisfactory 


Tory Good 


Superior 


9# . 


ATTITUDX - This factor appaiaes employee* a temperament. Does he control his 
emotions? 


Numerical 

value 

/0 




0 


1. 1 2. 


3 .] “.1 5 . 


6.1 7.1 8. 


9 . 1 AW 




■ Unsatisfactory 


Questionable 


Satisfactory 


Very Good 


Superior^ 



1 ° 


capacity - sov 

- 


quickly learn and retain what he learns? Is ha aRtious? 


Numerical 

value 


0 


_ 1 . 1 2 . 


.. 3- 5. 


la. 


9. 1 10 . 


~ 


l/nsatiafactory 


Questionable 


Satisfac tory 


Vary Good 


Superior 


■ 7 


n 


HZS0UNCZ7ULN2S2 


1 — Consider his ability to think creatively 
in spite of adversity. - 


and handle his Job 


Numerical 

value 


0 


-li L 2 « 


.. 3 . 1 | 


fi.ir.rsv 


9 . | io. 






Questionable 


Satisfactory 


7ary Cood 


Superior 


' g 


12 


INTEREST — Do a a 
& co 


he reasonably subordinate own convenience, 
mplete, exact and faithful performance of di 


comfort and desires to 
ity? 


Numerical 

value 


0 


1 2 - 


- 3.|*.l5. 


fi.l7.la. 


ri*) 1 10 . 


" 


Unaatlafac tory 


Questionable 


Satisfactory 


Very Good 


Superior 


7 ' 


134 


HSA1TH - la ha energetic? Has he marked endurance? Does > 
Has he unusual stamina? 


is frequently report sick? 


Numerical 

value 


0 


1 . 1 2 . 


_ J.K | 5. 


6.17.18. 


9. 1 dal 


' 


Unsatisfactory 


Questionable 


Satisfactory 


Very Good 


Superior 




i*-. 


2ATSTT - Does ha observe all safety rules with firearms and 
Is he accident prone? Does he execute prouer care 
resources? 


. vehicular equipment? 
in the use of department- 


Numerical 

value 


0 


1 . 1 2 . 


. 3. 1 4. | 5. 


6.17.18. 


9. 1 6.D 


Unsatisfactory 


Questionable 


Satisfactory 


Very Good 


Superior 


15. 


APP2AHANC3 - Does he appear clean and neat in uniform? Doe 
Docs he dress in keeping with his resoonsibili 
off duty? 


a he carry himself well? 
ty as an Officer when 


Numerical 

value 

7 1 


0 


1. 1 2. 


3-1 4. | 5. 


fi.l7.la. 


1 10. 


Unsa ti a fac to ry 


Questionable 


Satiafactory 


Very Good 


Superior 


16 . 


ADAPTABILITY - Consider his ability to meet new conditions and execute new assign- 
ments. Is he versatile? 


Numerical 

value 

7 


0 


1. 1 2. 


3*1 4. 1 5* 


6.17.18. 


f r.) I io. 




Questionable 


Satiafactory 


Very Good 


v — ^uporior 


17. 


T0LEHANC3 - Does he accord the proper value to opinions other than his own? Is 
he overbearing? Does ha have the proper sense of proportion? 


Numerical 

value 

7 • 




0 


1. 1 2. 


3-1 4. 1 5. 


fi.l 7.1 a. 


AJ | 10. 




Unsatisfactory 


Questionable 


Satisfactory 


Very Good 


^Superior 


18. . 


SOCIABILITY - Is he a good team worker? Does he get along well with fellow 
workers? 


Numerical 

value 

9 




0 


— 1±. 1 2, 


3.1 4.| 5. 


6.17.18. 


/9J 1 10. 






Questionable 


Satiafactory 


Very Good 


Superior 


19. - 


QUALITY OP YOHI - 


• This factor appraises the eorcioyee*s performance in accuracy, 
persistency and neatness of work. 


Numerical 

value 




0 


1. 1 2. 


3.1 4. | 5. 


6.i 7 .^; 


9. 1 10. 




Unsatisfactory 


Questionable 


Satisfactory 


Vary Good 


Superior 


20. - 


QUANTITY 0T WO HZ - Consider the volume of work produced as compared with others 
on the same Job la similar locality. 


Numerical 

value 

? 




0 


1. 1 2. 


3.1 4. | <. 


6.1 7.1 8. 


' / p 1 10. 




Unsatisfactory 


Questionable 


Satisfactory 


Very Good 


Superior 



fa £e£. 



Supervisor 



